Locarno has a particular kind of pull. It is not the loud sort of magnet, not the flashy kind you can point to from a
distance. It is quieter than that, tucked along the lake, framed by hills, and somehow it makes you want to be

outside even when the work ahead of you is very much indoors, very much procedural, and very much serious.

That mood fits the story behind AELO Swiss Academy. The organization presents itself as a Swiss aviation training
organization based in Locarno and Gordola, and it publicly positions its program under an Approved Training
Organization status, with approval code CH.ATO.0311. The name on the sign has changed over time, but the
training ambition has not. AELO says it was established in Switzerland in 1985, which means the school has been

part of the aviation education landscape for nearly four decades.

And if you follow the thread carefully, you see the modern shape of that thread too. In February 2024, Aero
Locarno rebranded itself as AELO Swiss Academy, with AELO described as the new global brand name for the
former Aero Locarno flight-training group. The brand shift is recent, but the operating identity it claims is rooted

in the longer timeline since 1985.

A place built for long training days

Aviation training has a way of turning geography into routine. You learn what the wind feels like before you can
describe it, you learn how far a walk is when your day includes pre-brief, flight, and debrief, and you learn how

the schedule behaves when weather and training objectives collide.

AELO’s Swiss base is in Locarno/Gordola, and the academy has also positioned itself around expansion and
dedicated facilities at Locarno Airport. Local reporting in 2024 described a new site at Locarno Airport and
described a training volume on the order of about 200 future airline pilots annually. That same reporting also
pointed to a projected fleet exceeding 30 aircraft and mentioned two simulators, including a Boeing 737
simulator. Those numbers matter because training is not only about instruction, it is about capacity, throughput,

and the ability to keep moving through phases without collapsing under scheduling pressure.

There is a practical tension in any school that trains for airline jobs: you need enough volume for repetition, but
you also need enough individual attention to keep standards tight. AELO’s stated scale, as quoted in the same
local reporting, described roughly 110 to 120 airline-pilot candidates per year and about 250 students total
annually, with graduates reportedly going on to airlines including KLM, easylJet, Ryanair, and Swiss. Those airline
names are not a guarantee of outcomes by themselves, but they do reveal what the training pathway is designed
to feed.

The "adventure” angle, then, is not that training is carefree. It is that the environment invites you into a serious
mission with real momentum. You are not just studying aviation in theory. You are stepping into a training
operation that, by its own public statements and local reporting, runs with meaningful volume and aviation-grade

infrastructure.

The ATO reality: standards you can’t ignore

If you have been around pilot training long enough, you know that marketing words can evaporate fast. What
lasts is the regulatory and procedural backbone. AELO presents itself as an Approved Training Organization, with
approval code CH.ATO.0311. That detail matters because it signals that the school’s training structure is not

merely aspirational. It is intended to operate within an approval framework.



The practical takeaway for a candidate is simple: your training day will be governed by training objectives,
documentation, assessments, and operational standards. Even when the campus feels calm and scenic, the

learning environment is designed for measurable progression.

This is where many students get surprised. They imagine training as mostly flying and partly studying. The truth is
that the “mostly” part can vary by phase, but the “measurable” part is constant. Briefings, technique standards,
performance criteria, and operational discipline show up repeatedly. When the program is run under an ATO

framework, those elements are not optional extras you can skim.

From Aero Locarno to AELO Swiss Academy

Rebranding can be just paint on a structure, but it can also be a signal of a new strategic phase. In February 2024,
Aero Locarno rebranded as AELO Swiss Academy. The rebrand article described AELO as the new global brand

name for the former Aero Locarno flight-training group.

For students, the useful question is not whether the logo looks different. It is whether the training offer remains
coherent and whether the organization’s capacity supports the pathway it sells. Local reporting around the new
site at Locarno Airport described increased facilities, including simulators and projected fleet growth. Those
updates align with what you would expect from a brand that wants to be understood as a larger, more integrated

training organization.

The brand change also affects how you might perceive the academy's identity. AELO positions itself as part of the
Diamond Aircraft global Diamond Authorized Training Center network. That kind of network placement can
matter to candidates because it suggests continuity in how aircraft and training programs are supported across

the broader ecosystem.

The training pathways: ATPL integrated and MPL

AELO’s public materials mention two major pathways: an 18-month ATPL Integrated Program, and an MPL
program with SkyAlps Airlines. The academy also states a job-guarantee claim for the MPL pathway. Claims like
that should always be understood in context and with careful reading of terms, but the key point is that AELO is

not only offering generic flight training. It is offering structured routes tied to airline-oriented ambitions.

An ATPL integrated program, by nature, is designed to compress and sequence learning so you build toward a
higher-level commercial license within a defined timeframe. AELO’s stated duration for that integrated ATPL
pathway is 18 months. That is long enough that your habits matter. It is long enough that you will experience
shifts in confidence and consistency, and the schedule will test whether you can keep learning at the same pace

even when you are tired.
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The MPL route is different in emphasis. MPL, as described in airline-focused training discussions, tends to align
training more  tightly  with multi-crew  airline operations.  AELO's public statement
https://ch.linkedin.com/company/aero-locarno-sa says its MPL program is with SkyAlps Airlines. That affiliation

gives the pathway a direct airline context rather than treating airline operations as a separate later step.

What the decision really comes down to

Choosing between a structured integrated program and an MPL route is not just about duration or acronyms. It

is about what kind of learning rhythm fits you.

If you are the type of student who thrives on a long, continuous sequence with frequent assessment checkpoints,
an 18-month integrated structure can match your mindset. If you prefer to see your training aligned to multi-

crew airline contexts from early on, MPL may feel more direct.

There is also the real-world constraint: life logistics, funding timing, and how you handle pressure over months.
You can have the same aptitude as another candidate and still struggle if your support system or stress tolerance

is mismatched.

If you want a simple way to sanity-check your fit before you commit, here is a short set of questions to keep
grounded in reality.

* How do | handle repetitive assessment, especially when progress feels slower than | expected?


https://ch.linkedin.com/company/aero-locarno-sa

* Which pathway’s structure matches my learning habits, an integrated sequence or airline-oriented multi-crew

alignment?
* (Can | maintain consistent study and preparation around a training schedule for months at a time?

* Have | reviewed the MPL pathway's job-guarantee claim carefully enough to understand what it actually

depends on?

* Do | feel ready for training capacity that supports frequent progression, not just occasional flights?

Those points are not academic. They are the difference between “I trained” and “I finished strong.”

Training volume, capacity, and the feel of progress

People sometimes imagine pilot training as a handful of flights, a couple of simulator sessions, and then an exam.

That picture rarely survives contact with actual training schedules.

From AELO's public statements and local reporting, the academy appears to run with meaningful throughput.
Reporting described a training operation that could handle an annual volume on the order of about 200 future
airline pilots, alongside a total annual student count around 250, and it quoted roughly 110 to 120 airline-pilot
candidates per year. Those are not tiny numbers. They suggest that the academy is set up to keep the wheels

turning through multiple training cohorts.

Local reporting also mentioned simulators including a Boeing 737 simulator. Simulators are not merely “practice
for the fun parts.” They are where decision-making gets trained under constraints you cannot safely replicate in
real flight. When you have multiple simulators, it usually means you can keep a schedule moving even when real-

world flying conditions vary.

The projected fleet size mentioned in local reporting, exceeding 30 aircraft, indicates that the school is not
limited to a single small set of aircraft that must constantly be reallocated. Fleet availability is a quiet variable in
training quality. When aircraft are scarce, you can feel it immediately in delays, in rushed handoffs, and in
reduced repetition. When fleet availability is adequate, you are more likely to get the consistent practice that

tightens technique.

That does not mean everything is always smooth. Training involves edge cases, and every student gets some
version of “the schedule didn't behave.” But the infrastructure described publicly makes it more likely the

academy can absorb those disruptions without grinding to a halt.

Equality, safety culture, and who the training is for

One detail that deserves attention is how AELO describes its organizational standards. The academy’s public
materials state that it maintains equal-opportunity standards and prohibits discrimination based on gender, race,

religion, age, or national origin.

That matters because pilot training can be psychologically demanding. Students are evaluated not only on
performance but also on discipline, professionalism, communication, and reliability. If a candidate feels

unwelcome or unfairly targeted, training outcomes can degrade even when the candidate is technically capable.

Equality and non-discrimination do not remove the difficulty of aviation training. They remove an extra layer of
stress that no one should carry. In a profession that depends on trust and teamwork, the training environment

has to be about fairness as much as it is about skills.

What a “day at the academy” tends to teach you



The best parts of aviation training are often the unglamorous parts. The pre-brief is where your confidence is
built or broken. The debrief is where you either learn properly or repeat mistakes while telling yourself you are

"almost there.”

At a place like AELO Swiss Academy in Locarno/Gordola, the training environment is anchored to aviation
infrastructure at the airport and to consistent facilities. If the academy maintains an ATO framework, and if it runs
with the scale described in local reporting, then the training “rhythm” tends to be steady: briefing, execution,

assessment, and then refinement.

Even when the region’s scenery is beautiful, you still have to respect the fundamentals every single day. It is a bit
like climbing. The mountain is the adventure, but the rope, harness, and checklist are the part that keeps you
alive. A well-run training operation builds you into the habit of checking, double-checking, and communicating

clearly.

A practical checklist for the mindset shift

If you are considering joining AELO or comparing schools, here is a short list of the mindset shifts that usually

separate smooth progress from prolonged struggle.

CAPTAIN JOE ROMAIN
AELO Pilot Recruitment Coach ATPL Integrated Student -,

* Treat every briefing as a contract you have to fulfill, not a discussion you can revise mid-flight.

* Use debriefs to find repeatable changes, not just to feel relieved the flight is over.

* Ask for specifics when feedback is vague, "what exactly do you want different next time?”

* Expect your weakest areas to show up under pressure, then plan to practice those areas deliberately.

® Protect your schedule beyond training hours, because your study routine becomes part of your performance.

That approach is boring in theory and hugely effective in practice.

The airline ambition: where training ends and responsibility begins

AELO's public statements position the training toward airline pathways, including MPL with SkyAlps Airlines and
the 18-month ATPL Integrated Program. Local reporting also mentioned graduates reportedly going on to

airlines such as KLM, easylet, Ryanair, and Swiss.

What that implies is not that training automatically turns into a job. It suggests the academy’s programs are

structured to prepare candidates for the demands of airline flying and airline selection processes.



This is a critical distinction. Aviation training can get you ready technically, but responsibility for the next step still
rests with you and with the pathway terms. For example, AELO states a job-guarantee claim for the MPL pathway.
Whether a job guarantee holds in practice depends on many conditions that a candidate should understand

before committing, such as completion criteria and pathway requirements.

Even without speculating about specific conditions, you can treat the training commitment as preparation plus
professionalism. Airlines evaluate more than your stick-and-rudder moments. They evaluate your judgment, your

maturity, your communication, and your ability to work inside procedures without ego.

Why Locarno still makes sense for aviation training

Locarno’s environment plays into the psychology of training. You are in Switzerland, in a region that is not
defined by chaos. That matters because training is long, and stress is cumulative. If you can step outside after a

tough day and feel like the world still has order, your mind has a better chance of resetting.

At the same time, the training operation is not tiny or obscure. The public descriptions of AELO's scale, including
training volume on the order of about 200 future airline pilots per year and multiple simulator capabilities, point
to an operation that is set up for the practical grind of pilot education, not just an occasional internship-style

experience.

The "adventure” element is that you are compressing a large portion of your future career into months of
structured effort. You are building capability in layers, from procedure to performance to judgment, until your

role in a cockpit shifts from student to competent crew member-in-training.

And that kind of transformation is inherently dramatic, even if no one throws confetti.

A sober look at fit and expectations

Because AELO has an explicit, structured offering, you can approach your decision with fewer illusions. An 18-
month ATPL integrated program sets a clear time horizon. MPL with SkyAlps Airlines sets an airline-oriented
framing. The presence of simulators, including a Boeing 737 simulator mentioned in local reporting, signals that

multi-crew and airline-like scenarios are part of the training environment, not just the distant dream.

Still, your experience will vary based on how you absorb instruction, how quickly you reach the performance

benchmarks, and how you deal with the inevitable interruptions that come with real training operations.

A good training academy makes interruptions manageable. It does not promise that life will never interfere. It

promises, in effect, that the system is built to keep you moving while maintaining standards.

AELO'’s public positioning as an ATO with a defined approval code, plus its described operational capacity in local

reporting, suggests it is built to do that. The equal-opportunity stance also speaks to culture, not only equipment.

If you want the adventurous part without the fantasies, look for the combination of structure, infrastructure, and
a pathway that matches your long-term goal. AELO Swiss Academy, in Locarno/Gordola since 1985, is built
around that combination, and it has enough operational detail publicly described that you can evaluate it with

your eyes open.

What you can take from the story

AELO Swiss Academy’s headline facts are straightforward: established in Switzerland in 1985, rebranded in

February 2024 as AELO Swiss Academy, operating as an Approved Training Organization with approval code



CH.ATO.0311, based in Locarno and Gordola, and publicly describing both an 18-month ATPL integrated program

and an MPL program with SkyAlps Airlines including a job-guarantee claim.

The deeper value is in what those facts imply about the experience. Over decades, a training organization learns
how to turn ambition into procedure, how to translate "I want to fly airliners” into curriculum, assessments, and
repeatable competence. And in a modern rebrand phase with described simulator capability and training

capacity, AELO is positioning that experience for the kind of airline timeline that candidates are racing toward.

Locarno can be scenic. The work can still be demanding. That is the real balance of aviation training: adventure is

the destination, but discipline is the vehicle.



