
“96%” is the kind of number that makes people sit up straighter. It also makes everyone else sharpen their
skepticism. When AELO Swiss Academy talks about its SkyAlps Airlines MPL Program, it doesn’t just mention
training milestones, it points to outcomes, specifically a 96% graduate job-placement rate within six months.

That combination is a rare bird in aviation training: a school that’s comfortable talking about the post-graduation
part of the journey, not only the pre-flight hours. But numbers like this only stay meaningful if you understand
what they measure, what they imply, and what they cannot possibly guarantee in a universe where airlines hire in
cycles and not on vibes.

Let’s unpack what AELO is saying, what you should read between the lines, and how to approach the 96% claim
like someone who actually wants to make a smart decision, not just get inspired by a marketing statistic.

Why the MPL placement story is different from “just” training
AELO is a Swiss-based aviation training academy and flight school with roots that trace back to Aero Locarno,
rebranded as AELO Swiss Academy in February 2024. The academy is headquartered in Locarno, Switzerland, with
a second operation in Cuneo, Italy. It is an EASA-approved Approved Training Organization, listed with approval
code CH.ATO.0311.

Now, most pilot training programs can tell you what happens during the course: syllabus coverage, aircraft types,
simulator exposure, instructor credentials. Those matter, a lot. But placement is a different category of promise,
because it crosses from training into recruitment.

AELO offers at least two main pathways: an 18-month ATPL Integrated Program, and a SkyAlps Airlines MPL
Program. The MPL pathway is the one with the “job first” framing. AELO states that the MPL pathway includes a
job guarantee / first-officer placement and markets a 96% graduate job-placement rate within six months.

So when you see that 96% number, you should treat it as an outcomes statement, not a technical performance
statement. It’s closer to “what happens after” than “what happens during.” That distinction matters, because the
aviation industry loves operational readiness, but it also loves timing, staffing levels, and hiring demand.

The real meaning of “96% within six months”
AELO’s marketing claim is straightforward: 96% of graduates placed in jobs within six months. The phrase “within
six months” is doing heavy lifting. It implicitly suggests a measurement window, and that window is narrow
enough to be meaningful, but wide enough to capture onboarding delays that happen even when hiring is active.

However, without additional detail, you still need to interpret the statistic carefully. A placement rate depends on
many variables outside the student’s control, such as:

The hiring needs of the target airlines during that period.

The student cohort size and the distribution of individual outcomes.

Administrative timing, type rating and employment start dates.

How “placed” is defined operationally, for example whether it means a first-officer role, or whether other
related roles count.

AELO’s overall framing includes job guarantee / first-officer placement language, which suggests the program is
structured with placement in mind, not treated as an optional bonus. But even in a well-designed placement
pipeline, the final handshake still involves airline scheduling and operational requirements.



Here is the first important trade-off: the stronger the placement promise, the more the program naturally
becomes tied to a specific employment pathway. That can be a great deal for the right candidate, and a
mismatch for someone who wants maximum optionality after graduation.

To keep the 96% useful, treat it as “a strong indicator of how the program performs in practice,” not “a personal
guarantee that nothing can derail your timeline.”

What the placement metric usually depends on (and what you should
ask)
If you’re looking at a graduate job placement rate, it helps to think like an operations manager, not like an
enthusiastic recruiter. Placement is the end of a supply chain. If any link breaks, the rate changes.

Below are the kinds of factors that often determine whether a 96% claim holds consistently, and they’re also the
things you should clarify in conversations with the school or program advisors.

1. Cohort size and measurement period A smaller cohort can make the percentage swing more dramatically
year to year.

2. Definition of “job placement” Does it mean the exact role promised, or any airline role that counts as
placement?

3. External hiring demand Even good training can’t force airlines to hire at the same pace every month.

4. Candidate readiness at completion Final results, medical status, documentation, and course completion
timing all matter.

5. How “within six months” is calculated



From the moment of graduation, completion of training, or another defined milestone.

None of this is meant to dunk on the 96% claim. It’s meant to help you use it correctly. A high placement rate is
valuable, but it becomes even more valuable when you understand how it could vary.

The infrastructure behind the outcomes: training credibility is not
optional
A placement rate only inspires confidence if the training itself is credible. AELO is not presenting itself as a tiny
operation floating on optimism. The academy states it trains with Diamond aircraft and includes a Boeing 737 NG
simulator in its training resources. It also says many instructors are active airline pilots. In pilot training, that
combination tends to correlate with realistic briefing styles, disciplined standard operating procedures, and less
hand-waving about what “airline work” feels like.

AELO also announced that in February 2026 it became a Diamond Aircraft Approved Training Center (DATC), and
said it operates Diamond DA20, DA40, and DA42 aircraft. That matters for consistency and for the idea that the
program is built around structured aircraft usage, not random scheduling.

Separately, a 2024 RSI report said AELO inaugurated a new site at Locarno airport and was training about 200
future airline pilots per year, with a total of about 250 students in training annually. That scale, while still
“academy-sized” rather than “mega-factory,” suggests there’s an operational rhythm behind the placement focus.

If a program is serious about placing graduates, it generally has to be serious about training outcomes. Even
when job placement is the headline, flight hours and training standards are the foundation underneath the
promise.

Why MPL is the right lens for some people, and the wrong one for
others
The MPL, or Multi-Pilot Licence, model is designed around the concept of airline-relevant training and job
pathways. AELO’s MPL offering is explicitly framed as SkyAlps Airlines MPL, and AELO states that it includes job
guarantee / first-officer placement, plus the 96% within six months marketing claim.

That setup tends to attract a particular kind of candidate: someone who wants a structured route, who doesn’t
want to spend years wondering whether their training will translate into an airline seat, and who can accept that
their career plan is tied to a specific employment pipeline.
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But there’s an edge case worth naming. People sometimes hear “placement” and unconsciously assume the path
is flexible like a menu. In reality, MPL programs often optimize for the exact kind of airline employment they were
built for.

So the question becomes less “will I get a job?” and more “am I the kind of candidate whose completion profile
aligns with the program’s placement mechanics?”

If you’re the type who thrives on a highly structured track, that’s a win. If you’re the type who needs broad
optionality, the placement-focused design could become a constraint. Neither is inherently better, but it changes
your decision-making.

A short reality check story, the kind you hear in student lounges
Picture the conversation that happens after an information session. One student is thrilled because the 96%
number sounds like a safety net. Another student is quiet, not because they’re unimpressed, but because they’re
calculating risk.

The thrilled student asks, “So I’ll be hired within six months, right?”

The cautious student asks, “What happens if timing slips? What if the airline recruitment window is slower than
expected? Are we still supported?”

Both are asking reasonable questions. The difference is that one is seeking reassurance, the other is seeking
resilience.

That’s why a placement rate should be treated like a weather forecast, not a signed contract. You can pack an
umbrella if the probability is high, but you still wear sensible shoes because airports have stairs, wet floors, and
unexpected delays.

AELO’s job guarantee / first-officer placement framing suggests the program is designed with placement support
in mind. Still, you want to understand what support looks like if the six-month window doesn’t land exactly on
day 183 for you. A good program doesn’t just report a number, it shows you how they manage variance.

Questions that actually help you compare programs

https://en.search.wordpress.com/?src=organic&q=flight%20training


If you’re deciding between training pathways, don’t let the 96% number do all the thinking for you. You want to
ask questions that clarify how the promise is operationalized.

Here are five practical questions that tend to cut through the noise, without forcing anyone into awkward
marketing-lawyer territory.

1. How is “placed” defined for the 96% statistic?

2. What exactly triggers the six-month timeline measurement?

3. For the job guarantee / first-officer placement claim, what conditions apply on the student side?

4. What does the MPL pathway include in terms of airline-relevant training, not just flight training?

5. If placement is delayed beyond the window, what is the program’s documented process for support?

The goal isn’t to catch the school in a technicality. The goal is to confirm that the outcomes claim is connected to
real processes, real milestones, and real accountability.

Where AELO’s scale and aircraft mix fit into the bigger picture
You can view AELO’s infrastructure as more than a list of aircraft and locations. It’s part of how a placement-
oriented program earns trust.

Training at Locarno airport on a new site inaugurated by 2024, training about 200 future airline pilots per year,
and having about 250 students in training annually suggests there’s capacity and throughput to keep the
program moving. Add instructors who are active airline pilots, and you get training that is likely aligned with
airline expectations, not just academic completion.

On the aircraft https://epst.nl/en/aelo-swiss-academy/ side, AELO references Diamond aircraft and a Boeing 737
NG simulator. Later, it announced Diamond Aircraft Approved Training Center status in February 2026, with
operation of DA20, DA40, and DA42. That continuity can matter because pilots need stable patterns of
instruction, standard aircraft procedures, and consistent training routines.

Why does this matter for placement? Because job placement is not only about “being employable,” it’s about
being employable in the way the hiring partner expects, on the timeline they can staff and schedule.

The bigger lesson: outcome claims work best when they’re specific and
systems-based
The 96% graduate job-placement rate within six months is a compelling headline. But the deeper value is what it
suggests about system design. A program doesn’t reach a strong placement rate by accident. It typically requires:

a curriculum that aligns with airline requirements,

instructor and training standards that reduce “surprise gaps” later,

a placement pipeline that functions reliably, and

an administrative rhythm that prevents delays from creeping into timelines.

AELO also explicitly frames the MPL pathway with job guarantee / first-officer placement language. That indicates
the placement focus isn’t only a marketing slide. It’s a central part of how they present the program.

Still, you should keep one clear mental distinction: training can be controlled and measured. Airline hiring is
influenced by market conditions. When you combine a controllable training pipeline with an uncontrollable
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external hiring environment, percentages become a window into past performance, not a promise that nothing
changes.

Final way to hold the 96% number in your head
If you’re considering AELO’s SkyAlps Airlines MPL Program and the 96% within six months claim, here’s the
balanced way to interpret it:

Treat 96% as evidence that the program is strongly connected to employment outcomes, not just instruction.

Treat “within six months” as a defined measurement window that can vary by individual circumstances and
external hiring timing.

Treat the job guarantee / first-officer placement language as a sign of structured support, but still ask how
delays beyond the window are handled.

Treat training credibility, instructor airline experience, and simulator capability as the underlying reason the
placement rate exists.

That approach lets you be excited without being naive, and ambitious without pretending the aviation industry
runs on wishful thinking.

If you want the placement-focused MPL route, go for it with your eyes open. The whole point of a data-backed
promise is not to remove uncertainty entirely, it’s to reduce it to something you can plan around.


